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Compliance Reporting Team

Krystal Sewell - Reporting and Compliance Manager

John Wileczek- Reporting

Diane O'Brien - HR Ops & Compliance Analyst

Rheannon Sicely- HR Ops & Compliance Analyst




Current Focus of Compliance

- ACA- Employer Shared Responsibility
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Affordable Care Act




What is Employer Shared Responsibility?

1. Employers have a to ensure that they
offer health coverage to all full time employees.

2. Employers have a to help pay
for coverage obtained on a health care Exchange for
employees working full time but do not receive an offer
of coverage.



3 Points of Focus

Pay or Play Full-Time IRS Reporting

- Pay = No offer of coverage to Full Time « 30 hrs/ week or 1560 hrs = Full Time » Like the W2
- Play = Offer of coverage - 1280 = State Statute - Anyone working full-time in any one month



Determination For Penalty B

Is health coverage offered to at least ....

ACA Full Time No Offer ...
potential penalty B population

... Of all State Of Vermont Employees?



Penalty B
O
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o (Exchange)

insurance

- & h=$339,000



Determination For Penalty A

Is less than 95% of your full time population...

ACA Full Time No Offer 'S

subject for penalty A

... offered health coverage?



Penalty A

= $2,000 $7 < VERMONT

(Penalty) (All Full Time Employees )

52 &M (~mo) =$16,506,000
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Temporary Employee Measurement

« ACA full-time (1560) = 12 consecutive months - State Law (1280) = Calendar year
- Started prior to Jan 1 2015 + Started prior to Jan 1 2015
- Worked from Jan - Dec - Worked from Jan - July
+ Total Hours worked 1280 » Total hrs. worked in 2015
2015 i . Started end of Feb 1480
Stayed within 1280 . Worked f Eeb- M
- - Total 'I31drs for 2§f5 1280 2 went above 1280
No ACA Penalty )
FEB - Total hrs. for 2016 280 No ACA Penalty
- Overall total hrs. 1560
MAR
Stayed within 1280
APR
| Penalty May Apply
MAY *
JUN
JUL
AUG - Started back at end of Oct
+ Worked from Oct 2015 -
SEPT Oct 2016
+ Total hrs. worked in 2016
ocT 1560
NOV
x Went above 1280
2016 O v
JAN ! Penalty May Apply
FEB L
W
MAR




3 Important Facts

Temps Hours could qualify them as being considered a
Full-time employee.

Penalty is triggered only if individual is receiving a tax
subsidy for Health Exchange benefits.

1280 hour limit is a State Law whereas the 1560 hour
measurement for the ACA penalty is Federal.



Temporary — Temporary positions must be posted and prepared for hire through YVTHR
with the following exceptions:

+ Decentralized recruitment for temporary hiring may be authorized through a
Memorandum of Understanding (MOU) between DHR and the hiring department.
The MOU will specify how the hiring department will meet notification
requirements to ensure that temporary hiring is compliant with the Affordable
Care Act.

+ Direct hiring of temporary employees is authorized when no recruitment process
(job posting) is reguired to generate an applicant pool to find a suitable candidate
for the position. In such instances, the hiring manager shall be required to
extend a written offer of employment and clearly state that employment will not
exceed 1280 hours per calendar year,

Mo offer of employment to a temporary employee may be for more than 1,280 hours of
wark per calendar year.

Number 4.0 - RECRUITMENT AND POSTING OF
VACANCIES

Joby Descriptons | 7

"Wisibbe:

“Description Type:
Deseription ID:

Description:

Policy and Language

Job Posting/ Offer Language

Find Firsi & 10f1 ‘& Last

Intermal and External Zl D
General Informaton T‘
Temgorary Positions T‘

= W2

HEC & + Qu -0 U= Q
Harmal = || Font -l S -| B T U &
E R 2R - - = A- B-

This positon, [te] (Job Opening # 00000), is open to all State employess and extermal
applicants

This is a temporary position. Temperary emplayment is not expected 1o be full-time and is
limited 1o 1280 hours of work per calendar year, exceplt in cases of emergency as
authonzed by the Commessioner of Human Rescurces. This cap applies to all temporary
positions hald by an employes dunng the year  Temporary work is typically Tor variable
hours. The State does not guarantee 40 hours of work per week

i you would ke maore information about this position, please contact ™™

Resumes will not be accepled via e-mal. You must apply onling to be considered



9 New Shared Responsibility

Departments and Agencies will be billed for ACA
penalties for temporary employees who:
- Worked Full-time

- And who received a tax subsidy for
Health Exchange coverage



New Forms

- Temporary Position Request

- Temporary Waiver Request

- Statement of Conditions

Affordable Care Act (ACA)
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New Communication

Benefits division will notify all new hires of
the Exchange

No more than 14 days after hire

v b provide this matice t

i fram the 1S Department of Labor (T re
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6 New Tracking

Compliance and Reporting Departments and Agencies
Monitoring the overall state Monitoring your temporary
population against the 95% ACA employees against the 1280
federal requirement. state limit and 1560 ACA limit.

Al




1095 Reporting

Doparmant of th Troasury
Intermel Revenue Senice

Clvoin

LO011L

=n1095-0 Employer-Provided Health Insurance Offer and Coverage 5 | O, rass 2ost
» Infarmation about Form 1095-C and its scparate instructions s at wiw.ics. gowlf{095¢. CORRECTED 2015
Employee licable Large loyer Member [Employer

1_Mame of ampioyes

|2 Social socurity number (35M) | 7 Marms of cmloyar

8 Empicyor identification nurnbar [EIN)

3 Stract address (Incuding apartmant no. )

[0 Sircot ackiress inducing roam o suia noy)

0 Coniact flsphone numbsr

4 City of town | 5 Stala of province

Employee Offer and Coverage

| GGourRy and ZIF G oregn postdl code [ ARG ofigen

[1a2 State arprovinge,

| Plan Start Menth (Enter 2-digd numisen:

13 Country and 2IP of soneign postal code

AaMenthe | Jan Feln

Mar | Ape [T May dJune [T Suly [ A

Sapt

14 Offar of |
Cora [antar
recqured codef

15 Empicgee Snar

of Loiwast Cost

MM‘\'.'IP' Pramium,

for Salf-Only

Minenum Valus
Covemge

| &

16 Applicable
Soctkon 4980H Safc
Harbor [enter coda,
It apphicable)

$

[ 4=
K2

(o] Covered Individuals

I Employer provided seli-insured coverage, check the box and enter the information for sach covered indnidual. ||

——— P T ) L —
" O |lojoloolo|o|lololo|o|o|o
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For Privacy Act and Paperwork Reduction Act Notice, sce separate instructions. Gat. o, 60705M Forn 1095-C @ing)
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